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ARTICLES GOVERNING
ALL MEMBERS OF THE UNIT

ARTICLE |
RECOGNITION

The Board hereby recognizes the Association as the
exclusive and sole representative for coliective
negotiation concerning the terms and conditions of
employment for all certified and non-certified personnel,
full-time or part-time, as defined in Article XVIl Teacher
Employment, and as listed under Schedule A-2 Job
Titles, whether under contract, on leave, employed or
hereafter employed by the Board, including:

1. Classroom Teachers

2. Learning Disabilities Specialist

3. School Nurse

4. Speech Correctionists and Therapists

5. Work-Experience Coordinators

6. Guidance Counselors

7. Supplemental Teachers
8. Librarians / Media Specialists
9. School Social Workers
10. School Psychologists
11. Administrative Assistants
12. Technical Assistants
13. Special Education Teaching Assistants

but excluding:

. Superintendent

. Assistant Superintendent

. Principals

. Assistant Principals

. Secretary to the Board of Education

. School Business Administrator

. Director of Curriculum and Articulation

. Coordinator of Computer Services

. Subject Supervisors

10. Directors of Guidance

11. Directors of Athletics

12. District Coordinator of Technology

13. Assistant District Technology Coordinator/
Staff Development Trainer

14. Coordinator of Facilities and Operations

15. Secretary to the Superintendent of Schools

16. Secretary to the Business Administrator

17. Personnel Secretary
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It is desirable that meetings terminate at 11:00 pm on
any evening preceding a school day or a working day.

This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly
executed by both parties.

ARTICLE I
GRIEVANCE PROCEDURE

A. DEFINITIONS

1. A grievance is a claim by an employee and/or the
Association based upon an alleged misrepresentation,
misapplication, or violation of this Agreement, or of any
Board policy or State administrative decision concerning
working conditions or terms of employment of persons in
the negotiating unit.

2. An “aggrieved person” is the person or persons
making the claim.

3. A “party in interest” is the person or persons
making the claim and any person who might be required
to take action or against whom action might be taken in
order to resolve the claim.

B. PURPOSE

1. The purpose of this procedure is to secure, at the
lowest possible level, equitable solutions to the problems
which may from time to time arise affecting terms and
conditions of employment of unit members. Both parties
agree that these proceedings will be kept as informal
and confidential as may be appropriate at any level of
the procedure.

2. Nothing herein contained shall be construed as
limiting the rights of any employee having a grievance to
discuss the matter informally with any appropriate
member of the administration, and having the grievance
adjusted without the intervention of the ASSoGiation,
provided the adjustment is not inconsistent with terms of
this Agreement.
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claim, the factual dispute, its opinion as to whether or
not the grievance is meritorious, and its
recommendations, including, but not in limitation, an
appropriate remedy.

5. Level Three

a. If the aggrieved person is not satisfied with
the disposition of the grievance at Level Two, or if no
decision has been rendered within fifteen (15) working
days after the grievance was delivered to the
Superintendent, the grievant may, within five (5)
working days after a decision by the Superintendent, or
twenty (20) working days after the grievance was
delivered to the Superintendent, whichever is sooner,
request in writing that the Association submit the
grievance to the Board of Education. If the Association
determines to submit the grievance to the Board of
Education, it shall do so within five (5) working days after
receipt of a request by the aggrieved person. In
submitting such a grievance to the Board of Education,
the Association shall state in writing the nature of the
claim, the factual allegations of the grievant and of other
parties involved, findings of fact with respect to any
factual dispute, its opinion as to whether or not the
grievance is meritorious, and its recommendations,
including but not in limitation, an appropriate remedy.

b. Within five (5) working days after receipt of
such a written submission of the grievance from the
Association, the Board and the Association shall attempt
to agree upon a mutually acceptable time and place for
the Board to hear the grievance. In any event, the
Board shall schedule a hearing as promptly as possible
and in no event later than twenty (20) working days from
the date of the submission of the grievance in writing to
the Board, and the Board shall hold such hearings as
are necessary and issue its decisions not later than
twenty (20) working days from the date of the close of
the hearings or, if oral hearings have been waived by the
grievant and the Association, then from the date upon
which the written statement of the grievance and proof
on the issues have been submitted to the Board. The
Board’s decision shall be in writing and shall set forth its
findings of fact, reasoning and conclusions on the issues
submitted. If the Association has determined that the
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and the Association. Any other expenses incurred shall
be paid by the party incurring same.

e. Binding arbitration under this article shall
apply only to administrative decisions which contravene
or misapply Board policy or the provisions of the
agreementand to any other misinterpretation,
misapplication or violation of Boarg policy or this

Education.

D. RIGHTS OF EMPLOYEES TO REPRESENTATION

grievance procedure by reason of such participation.

E. MISCELLANEOUS

shall be commenced at Level One, The Association
may process such a grievance through all levels of the
grievance procedure subsequent to Level One, even
though the aggrieved person does not wish to do so.

2. Decisions rendered at Level One which are
unsatisfactory to the aggrieved person and aj| decisions
rendered at Levels Two, Three, and Four of the
grievance procedure shall be in writing, setting forth the

7
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of the event or action upon which the grievance is
based, shall conclusively be deemed waived.

ARTICLE IV
EMPLOYEE RIGHTS

A. Pursuant to NJS. 34:13A-1 et seq., the Board
hereby agrees that every empioyee of the Board in the
unit herein recognized shall have the right freely to
organize, join, and Support the Association and its
affiliates for the Purpose of engaging in collective
negotiations and other concerted activities for mutual aid
and protection, or refrain therefrom. As a duly selected
body exercising governmental pPower under color of law
of the State of New Jersey, the Board undertakes and
agrees that it shall not directly or indirectly discourage or
deprive or coerce any employee in the enjoyment of any
rights conferred to N.J.S. 34:13A-1 ¢t seq., or other laws
of New Jersey or the Constitutions of New Jersey and
the United States: that it shall not discriminate against
any employee with respect to hours, wages, or any
terms or conditions of employment by reason of that
employee’s membership or lack thereof in the
Association and its affiliates, participation or lack
thereof in any activities of the Association and its
affiliates, collective negotiations with the Board, or
institution of any grievances, complaints or proceeding
under this agreement or lack thereof with respect to any
terms or conditions of employment,

B. Nothing contained herein shall be construed to deny
or restrict to any employee such rights as he/she may
have under New Jersey School Laws or other applicable
laws and regulations of the State Board of Education
and/or State Commissioner of Education. The rights
granted to employees hereunder shall be deemed to be
in addition to those provided elsewhere.

C. Whenever any employee is required to }appear
before the Board or any committee thereof concerning
any matter which could adversely affect the continuation
of that employee in his/her office, position or
employment, or the salary or any increments pertaining
thereto, then that employee shall be given prior written
notice of the reasons for such meeting or interview and
shall be entitled to have a representative of the
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shall acknowledge that he/she has had the opportunity
to review such material by affixing his/her signature to
the copy to be filed with the express understanding that
such signature in no way indicates agreement with the
contents thereof. The unit member shall also have the
right 10 submit a written answer 10 such material, and
his/her answer ghall be reviewed by the superintendent
or hisiher designee and attached 10 the file copy-

J. The foregoing provisions are not intended 0 restrict
members of the administration from making reasonable
attempts 0 resolve informally complaints regarding 8
unit member by any parent of student before @ written
complaint is accepted.

ARTICLE V
ASSOC\AT\ON RIGHTS AND PRIVILEGES

A. The Board agrees 1o furnish of make available t0 the
Association President one copy of Board minutes of
public meetings and a synopsis of the audit report.

The Board will detiver @ copY of the proposed agenda for
public Board meetings if and when copies thereof are
delivered 10 Board members. provided that nothing
herein contained shall be construed 10 preclude the
Board from conducting business not on the proposed
agenda Of from amending, altering, Of changing such
agenda. The Board agrees that if it amends Of alters the
proposed agenda prior 10 the time fixed for the public
meeting, every effort will be made 10 notify the
Association President of such changes therein.

The Board agrees 10 make available t0 the President of
the Association and/or @ designated representative, for
inspection and/or copying in response o reasonable
requests from time to time, annual financial repons and
audits, names and addresses of all certificated
personnei and such other information, as is neither
priviieged nor the work product of the Board Of
administration, which would assist the Association in
developing programs.

B. Whenever any representative of the Association of
any employee is mutually scheduled by the parties 10

participate during working hours in negotiations,
11
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G. The Association shall have, in each school building,
the exclusive use of a bulletin board in each lounge
and dining room, provided that no materials shall be
displayed thereon unless it has first been signed or
initialed by the president of the Association or any officer
thereof designated by the President. The signing or
initialing of any such materials by an Association officer
shall not be construed to mean that the Association or its
officers endorse or subscribe to any of the opinions
expressed or positions espoused in such materials.

H. The Association shall have the right to use the inter-
school mail facilities and school mail boxes as it deems
necessary and without the approval of building principals
or others members of the administration, provided that
the amount of such use shall be reasonable and not
burden the facilities, and that the Board's clerical staff
shall not be used.

It is understood and agreed that this right does not-
included sending unstamped mail relating to Association
organizing and business through the inter-school mail
tacilities in violation of the Private Express statutes (18
U.S.C. 1693-1699 and 39 U.S.C. 601-606).

The Districts email system may also be used by the
Association on the same basis as the inter-school mail
facilities and shall be subject to the District’s Internet use
policy. The Association understands that
correspondence sent in this manner is not confidential.

I. During an orientation program for new employees,
scheduled by the Board, the Association shall be
allocated one (1) hour during the time when such
employees are required to attend school for the purpose
of conducting Association programs of any kind to which
such new employees will be invited. Nothing herein
contained shall be construed to require such programs
sponsored by the Association during its allotted time,
and the Board shall not require, nor shall the Board
discourage, attendance, however.

J. The rights and privileges of the Association and its
representatives as set forth in this agreement shall be
granted only to the Association as the exclusive
representative of the employees, and to no other

13
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2002 school year shall move incrementally and/or
laterally on the guide for 2002-2003.

b. Unit members hired for the 2002-2003
school year shall remain on their initial step for that year,
and receive the appropriate salary increase.

¢. During the 2003-2004 school year, Step
1 will be removed and all subsequent steps renumbered.

d. For 2003-2004, all teachers will advance
on the guide and will receive the appropriate dollar
increase, but their step number will remain the same as
it was in the 2002-2003 school year.

e. Time served during the 2003-2004
schoo! year will count toward years of service and
longevity in the District.

2. For salaries on Schedule A-1, Supplemental
Teacher Salary Guide, total monies shall increase by
4.4%, inclusive of increment for 2006-2007; by 4.42%,
inclusive of increment for 2007-2008; by 4.43%,
inclusive of increment for 2008-2009; and by 4.44%,
inclusive of increment for 2009-2010.

3. For salaries on Schedule A-2, Administrative
Assistants Salary Guide, total monies shall increase by
4.4%, inclusive of increment for 2006-2007; by 4.42%,
inclusive of increment for 2007-2008; by 4.43%,
inclusive of increment for 2008-2009; and by 4.44%,
inclusive of increment for 2009-2010.

4. For salaries on Schedule A-3, Technical
Assistants Salary Guide, total monies shall increase by
4.4%, inclusive of increment for 2006-2007; by 4.42%,
inclusive of increment for 2007-2008; by 4.43%,
inclusive of increment for 2008-2009; and by 4.44%,
inclusive of increment for 2009-2010.

5. For salaries on Schedule A-4, Special
Education Teaching Assistants Salary Guide, total
monies shall increase by 4.4%, inclusive of increment for
2006-2007; by 4.42%, inclusive of increment for 2007-
2008; by 4.43%, inclusive of increment for 2008-2009;
and by 4.44%, inclusive of increment for 2009-2010.

15
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said employee shall be placed on the step of the next
grade level which she/he would have attained had
she/he remained on the lower grade level.

C. Nothing in this Agreement or any schedule hereto
shall be construed to limit or modify the rights of the
District or the rights of any unit member under N.J.S.A.
18A:28-5.

ARTICLE VI
SICK LEAVE

A. Definition of Sick Leave

Sick leave is hereby defined to mean the absence from
his or her post of duty, of any person because of
physical disability due to illness or injury, or because he
or she has been excluded from school by the school
district's medical authorities on account of a contagious
disease or of being quarantined for such a disease in his
or her immediate household.

B. Sick Leave Allowable

All persons holding any office, position or employment in
the District, who are steadily employed by the Board of
Education or who are protected by tenure in their office,
position or employment under the provisions of any law,
except persons in the classified service of the Civil
Service under Title Il Civil Service, of the Revised
Statutes, shall be allowed sick leave with full pay for a
minimum of ten (10) school days in any school year or a
pro-rated share thereof.

C. Payment of Sick Leave for Service-Connected
Disability

Whenever any employee entitled to sick leave under this
Article is absent from his/her post of duty as a result of a
personal injury caused by an accident arising out of and
in the course of his/her employment, the employer shall
pay to such employee the full salary or wages for the
period of such absence for up to one (1) calendar year
without having such absence charged to the annual sick
leave or the accumulated sick leave provided in Sections
B and D hereof. Salary or wage payments provided in
this section shall be made for absence during the waiting

17
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needed. The number of such days when granted shall
be irrevocable by the Board.

H. Physician’s Certificate Required for Sick Leave

In case of sick leave claimed, the Board may require a
physician’s certificate to be filed with the Secretary of the
Board of Education in order to obtain sick leave.

I. Prolonged Absence Beyond Sick Leave Period

When absence, under the circumstances described in
Section A of this article, exceeds the annual sick leave
and the accumulated sick leave, the Board of Education
may pay any such person each day’s salary less the pay
of a substitute, if a substitute is employed, or the
estimated cost of the employment of a substitute if none
is employed, for such length of time as may be
determined by the Board of Education in each individual
case. A day’s salary is defined as 1/190th of the annual
salary.

J. Power of Board of Education to Pay Salaries

Nothing in this Article shall affect the right of the Board
of Education to fix either by rule or by individual
consideration, the payment of salary in cases of
absence not constituting sick leave, or to grant sick
leave over and above the minimum sick leave as defined
in this chapter or allow days to accumulate over and
above those provided for in Section B, except that no
person shall be allowed to increase his/her total
accumulation by more than fifteen (15) days in any one
(1) year.

K. Twelve-Month Employees

Employees on a twelve-month basis shall be entitied to
two (2) additional cumulative sick days.

L. Upon retirement, members of the Ramapo Indian
Hills District shall receive payment for all unused sick
days on the following basis:

1. Teacher members of the Ramapo Indian Hills
District shall receive payment for all unused sick days
accumulated after June 30, 1973, as follows:

19
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For purposes of this clause, “retrement” for
administrative/technicalteaching assistants shall mean
pursuant to PERS, but shall not include “deferred
retirement.”  Notices of retirement received after
February 1 of the year in which retirement becomes
effective may result in payment for such sick days’ being
deferred until the following school year.

5. The failure of the unit member to submit his or
her letter of resignation for purposes of retirement, within
the six (6) month time frames above, will delay his or her
receipt of benefits to the end of the school year following
the year in which retirement occurred.

6. The aforementioned payment will be made to a
unit member's estate in the event a unit member,
otherwise eligible for payment under this provision, dies
while employed in the District.

7. Effective July 1, 2007, the payout for unused sick
days upon retirement shall be modified as follows:

a. For certificated staff, all current unused sick
day balances based on current calculation procedures
(as in Section L 1 above) shall be frozen as of June 30,
2007.

b. All unused sick days accumulated after
July 1, 2007, will be paid out upon retirement at the rate
of $125 a day to a maximum of 200 days.

c. For purposes of calculation, utilized sick
days will be deducted first from the non-payment days.

d. Each member’s sick day balance, as of June
30, 2007, including carry-over personal days and Bell
Schedule Grievance days, and the total monetary value
of those days as of June 30, 2007, shall be identified in
writing and disseminated to each individual certificated
employee, by October 1, 2007.

M. Where an employee can anticipate the occurrence of
a specific future disabling event, such as surgery or
pregnancy, he or she shall notify his or her Principal or
immediate supervisor as soon as he or she is aware of
the pending condition. The employee shall specify in
writing his or her best estimate of the dates of
commencement and termination of disability. At the time
of nofification, the employee shall submit a physician’s
certificate attesting to the disabling condition and

21
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b. All unused personal days will accumulate as
sick days eligible for retirement compensation only.
Such days shall not be added to an employee’s sick day
allowance for purpose of use as sick days.

4. Up to two (2) days for two (2) representatives of
the Association to attend conferences and conventions
of state and national affiliated organizations.

5. In the event of the death of an employee in the
Ramapo-Indian Hills District, the principal of said
empioyee or the Business Administrator shall grantto a
number of employees, appropriate in his/her discretion,
sufficient time off to attend the funeral.

6. For teacher members, up to three (3) additional
days per school year with a minimum deduction of the
amount normally paid a substitute per day for reasons
given in Paragraph B.3(a) through (k) above. For
assistant members, up to three (3) additional days per
school year with a deduction of 1/480th of the Step 1
salary or approximately $50 per day for reasons given
in item B3 above after the four (4) allowable days have
been used.

7. Full deduction (1/190th, for teacher members,
1/260th for assistant members) of the annual contract
salary) if absence is in excess of the days allowable for
reasons given in this Article.

C. Absence for Professional and Legal Reasons

No deduction in salary will be made if a unit member is
absent for professional reasons such as attending a
convention, conference or meeting, seminar, Grant-in-
aid Program, summer school session, workshop, clinic,
visiting schools or on school business relative to the
member’s work, provided that approval has been given
in advance by the principal.

D. Schedule of Pay Deductions

1. When a unit member has used during any
school year the ten (10) days sick leave allowable by
law for ten-month employees, or twelve (12) days sick
leave for twelve-month employees, and all accumulated
sick leave allowed under the provisions of this contract,

23
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1. Definition: :

The term “maternity leave” does not refer to an
involuntary absence from work solely while an employee
is physically disabled from work during or following
pregnancy. Such an absence is governed by the sick
leave provisions contained in Article VI, Sick Leave.

The term “maternity leave” refers to a voluntary absence
from work to prepare for the birth of a child or to care for
the child after its birth. A pregnant employee who
wishes to request maternity leave may either:

(a) Request a maternity leave beginning before -
the birth, while she is still physically able to work, and
ending after the birth. (By choosing to leave work before
she is physically disabled, the employee waives the use
of sick leave during the subsequent period of disability);
or

(b) Work unti she becomes physically
disabled, use her sick leave during the period of
disability, and use maternity leave to care for the child
after she has recovered from pregnancy-related
disability.

{c) An employee shall be considered
temporarily disabled for a period of four (4) weeks before

the expected due date of the child and four (4) weeks
following the delivery of the child. During this period, the
employee may use all or any part of her annual and
accumulated sick leave without having to produce a
physician's certificate that she is disabled. The
employee shall deliver to the Superintendent a
physician’s certificate stating the expected delivery date
of the child.

2. Procedure:
Maternity leave without pay shall be granted by the
Board of Education in accordance with the following
procedure:
{a) All initial applications for, and applications

for extensions or reductions of, maternity leave shall be
made in writing to the Superintendent.

25
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does not provide a statement of intention to return to
work, or fails to commence work when he/she was
scheduled to return, the Board may pursue the matter
according to the certified letter writing procedure
described in Section d, herein.

(f) Following the granting of a maternity leave,
the employee may request a reduction of the leave.
Such request shall be in writing to the Superintendent.
The Board may grant such proposed reduction. The
Board may require the employee to produce a certificate
from her physician stating that she is physically able to
work effectively at her assigned duties.

(@ The Board may require an employee
during her pregnancy to produce a certificate from her
physician stating that she may continue working
effectively at the duty to which she has been assigned.

(h) in the event of any question as to the
condition of the pregnant employee, a conference shall
be arranged between the Board's physician and the
employee’s attending physician. If the employees
physician and the Board’s physician disagree as to the
employee’s fitness, then the Board shall select a third
impartial physician, who shall examine the employee
and whose medical opinion shall be conclusive and
binding on the issue of the employee’s fitness to
continue in her assignment.

(i) Nothing stated herein is intended to restrict
the right of the Board to discipline any pregnant
employee for any cause not related solely to the
pregnancy.

(i) 1f an employee has been actively employed
prior to childbirth and continues to be disabled beyond
the four (4) week presumption of disability following
childbirth, said employee may use any sick leave
benefits to which she is entitled, provided that the
employee’s physician provides the Board with a
certificate attesting to her inability to resume
employment. The Board reserves the right to verify the
employee’s disability. If the employee whose disability
is caused by childbirth wishes to return to her duties
prior to the expiration of the recuperative period, she
must present medical certification. If the Board of

27
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(8) For classroom continuity and education the
Board may elect to permit the unit member to return only
at the commencement of a semester.

G. A leave of absence without pay shall be granted for
the purpose of caring for a sick member of the unit
member’s immediate family, such leave to be for the
remainder of the current school year and one (1)
additional school year thereafter, if necessary.

H. Other leaves of absence without pay may be granted
by the Board.

L. 1. Upon return from leave granted pursuant to
Section B of this Article, a unit member shall be piaced
at the level said employee held at the time the empioyee
left for that leave of absence, except that if that unit
member left at the end of a school year or after January
15 of that school year, he/she shall advance to the next
appropriate step on the guide.

2. Upon return from leave granted pursuant to
Section C of this Article, a unit member shall be
considered as if he/she were actively employed by the
Board during the leave and shall be placed on the salary
schedule at the level he/she would have achieved if
he/she had not been absent, provided, however, that
time spent on said leaves shall not count toward the
fulfillment of the time required for acquiring tenure.

3. A unit member shall not receive increment credit
for time spent on a leave granted pursuant to Section D,
E, or F of the Article, nor shall such time count toward
the fulfilment of the time requirements for acquiring
tenure.

4. Al benefits to which a unit member was entitied
at the time his/her leave of absence commenced,
including unused accumulated sick leave and credits
toward sabbatical eligibility, shall be restored to him/her
upon his/her return, and he/she shall be assigned to the
same position which he/she held at the time said leave
commenced, if available, or, if not, to a substantially
equivalent position, if available.

J. All extensions or renewals of leaves shall be in
writing.
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D. 1. The Board shall give legal and other assistance
for any assault upon the employee while acting in the
discharge of his/her duties.

2. When absence arises out of or from such assauit

or injury not the fault of the employee, the employee
shall not forfeit any sick leave or personal ieave.
E. 1. Employees shall immediately report cases of
assault suffered by them in connection with their
employment to their principal or other immediate
superior.

2. Such notification shall be immediately forwarded
to the Superintendent, who shall comply with any
reasonable request from the employee for information in
the possession of the Superintendent relating to the
incident or the persons involved.

F. If criminal or civil proceedings are brought against an
employee alleging that he/she committed an assault in
connection with his/her employment, such employee
may request the Board to furnish legal counsel to defend
him/her in such proceeding. If the Board does not
provide such counsel, and the employee prevails in the
proceeding, then the Board shall reimburse counsel fees
incurred by him/her in his/her own defense.

G. A School Nurse shall be scheduled in each building
for the entire school day.

ARTICLE XI
INSURANCE PROTECTION

The Board shall provide the health care insurance
protection as indicated and pay the full premium for both
employee and full family coverage as follows:

A.1. Horizon Blue Cross Blue Shield of New Jersey -
basic health insurance and major medical coverage.

2. BeneCard BeneRx Prescription Benefit Plan - co-pay
($0 co-pay for generic drugs, $10 for brand name) with a
$1,000 maximum cap per calendar year per individual
covered.

Effective January 1, 2003, the maximum cap per benefit
year per individual covered shall be increased to $1500.
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C. All new employees shall be enrolled in the health-
care insurance protection on the 1ist of the month
succeeding that on which they are employed.

D. If available from the insurance carrier, the Board
shall provide to each employee a description of the
health-care insurance provided under the Article, same
to be provided at the beginning of the school year.

E. 1. The parties agree that the definition of a full-
time teacher for purposes of medical benefits shall be
one who is employed on a regular basis for the school
year and whose assignment is .8 or greater.

2. Notwithstanding E 1 above, the parties agree t0
grandfather any employee who was receiving health
benefits during the 1996-97 school year so that he/she
will continue to receive them. If an employee receiving
benefits during the 1996-87 school year is reduced in
force, hefshe will continue to receive health benefits if
employed at .5 or greater. If an employee receiving
health benefits during the 1996-97 school year loses
his/her position and is subsequently rehired, he/she will
receive health benefits as long as he/she is reemployed
at .5 or greater.

F. Effective September 1, 1999, unit members shall be
entitled to waive coverage in any of the insurance plans
and receive 25% of the cost savings for medical
coverage and 50% of the cost savings for prescription
drug and dental coverage that accrue to the Board under
that option.

1. A member will be able to waive one, two, or all
of the coverages (that is, medical, prescription drug,
and/or dental).

2 Such waiver will be made in writing on or before
May 1st for each succeeding year. In a significant
change of circumstances, e.g., death of spouse, an
employee may reenroll if allowed by the Plan(s) with the
pro-rated return of the amount received by the employee
as a result of such waiver.

3. The tax liability of all members (including those
not opting for the Cash Out) shall be protected under a
125 Plan.
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$200/$400 ($200 individual, $400 family) effective July
1, 2007,

ARTICLE Xl
DEDUCTIONS FROM SALARY

A. The Board agrees to deduct local and affiliated
Association dues from the salaries of employees, upon
request, in compliance with Chapter 233, N.J. Public
Laws of 1969 (NJSA 52:14-15.9¢) and under the rules
and regulations of the NJ State Department of Education
pertaining thereto.

B. Representative Fee

1. Purpose of Plan: If a bargaining unit member does
not become a member of the Association during any
membership year (i.e., from September 1 to the
following August 31) which is covered in whole or in part
by this Agreement, said employee will be required to pay
a representation fee to the Association for that
membership year to offset the costs of services
rendered by the Association or majority representation.

2. Amount of Fee: Prior to the beginning of each
membership year, the Association will notify the Board,
in writing, of the amount of the regular membership
dues, initiation fees and assessment charged by the
Association to its own members for that membership
year. The representation fee to be paid by non-members
shall not exceed 85% of that amount.

The Association will certify to the Board, prior to the start
of each membership year, that the amount of the
representation fee to be assessed does not exceed 85%
of dues, fees, and assessments that are expended, a)for
partisan, political, or ideological activities or causes that
are only incidentally related to terms and conditions of
employment, or b)applied toward the cost of benefits
available only to members of the majority representative.

3. Deduction and Transmission of Fees: The Board
agrees to deduct from the salary of any bargaining unit
member who is not a member of the Association for the
current membership year the full amount of the
representation fee set forth in Section B above, and to
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Association for any deductions under this paragraph
which it fails to make.

6. Mechanics: Except as provided in this Article, the
mechanics for the deduction of representation fees and
the transmission of such fees to the Association will, as
nearly as possible, be the same as those used for the
deductions and transmission of regular membership
dues to the Association.

ARTICLE Xl
TEACHER ADMINISTRATION SUPPORT STAFF
LIAISON COMMITTEE (TASC)

A. For each school building, the Association shali select
a liaison committee which shall meet with the principal
not less frequently than once a month during the ten
{10)-month work year, and in addition, when either party
deems the meeting desirable to review and discuss local
school problems and practices and to play an active role
in the revision or development of building policies.
Accurate minutes of each meeting shall be kept by the
Chairperson of the TASC and when approval of these
minutes has been given by the principal and the TASC
Chairperson, copies of said minutes shall be sent to the
President of the Board of Education, the Superintendent
of the District and the President of the RIHEA. Said
committee, whenever possible, shall consist of the
following:

. one (1) representative for first-year teachers;

. one (1) representative for non-tenured teachers;

. three (3) representatives for tenured teachers;

. one (1) representative for non-tenured
administrative assistants;

. two (2) representatives for tenured administrative
assistants’

6. one (1) representative appointed by the

Association President.

AW =

(5]

B. The Teacher Administration Support Staff Liaison
Committee shall not replace the Grievance Procedure
nor the Negotiations Procedure. All negotiations will
take place at the negotiations table, and all grievances
shall follow the grievance procedure.
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2. On Fridays, and on days preceding holidays or
vacations, the teachers’ day shall end at the close of the
pupils’ day, except the last day of pupil attendance.

3. The teachers shall not be required to “clock-in”
at the beginning of the in-school work day by minutes
and hours. Teachers shall, however, check in when
entering the building at the beginning of the in-school
work day and check out when leaving at the end of the
in-school work day by placing a check mark in the
appropriate column in a book provided for the purpose
by the Board.

4. Any teacher who arrives late to work shall affix
his/her signature and the time of his/her arrival. In
addition, teachers shall have the right to record the
reason for lateness. Any recording of such lateness in a
teacher’s file shall be recorded by minutes and hours,
and notification shall be given to the teacher of such
recording. The principal or his/her agent shall have the
right to excuse lateness occasioned by inclement
weather or personal emergency. Any lateness excused
by the principal or that agent shall be so noted on the
daily record, and shall not be placed in the teacher's
personal file.

B. Teachers shall not be required to teach in more than
two (2) department areas.

C. 1. Teachers shall have a daily duty-free lunch
period of at least forty (40) consecutive minutes.

2. Teachers may leave the building during their
scheduled duty-free lunch periods without requesting
permission, provided they clock out by hour and minutes
when leaving and clock in by hour and minutes when
returning.

D. 1. An Association representative may speak to the
teachers at any faculty meeting for not more than ten
(10) minutes, at the request of the representative.

2. Teachers shall have the opportunity to suggest

items for the agenda. Discussion shall not be limited to
items on the agenda.
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nine-period day) at Ramapo High School in 1987-88 and
at Indian Hills High School in 1988-89, changes affecting
sign-in / sign-out time, the length of periods and the
amount of instructional, supervision and preparation time
have been or will be implemented.

2. The Association acknowledges the right and
authority of the Board of Education to again determine to
change each or any of these nine-period schedules.
Such change(s) may result in an increase of the
instructional and supervision time, and / or a decrease in
the preparation time provided in the nine-period
schedules. In the event the Board does change these
schedules, the instructional, supervision, and
Preparation time will revert to those levels in effect at
Ramapo High School in the 1987-88 schedule and at
Indian Hills High School in the 1988-89 schedule.

J. 1. In order to qualify for the compensation listed on
Schedule A-1, the Supplemental Teacher’s general daily
schedule shall, as heretofore, consist of four
instructional periods and preparation / conference time
consisting of not less than one period except on days
when less than four hours are worked. Total work time
for one week shall not exceed nineteen (19) hours and
thirty (30) minutes, exclusive of such other duties as can
be required by law.

2. Effective September 1, 1997, the total work time
for full time Supplemental Teachers shall not exceed
twenty-one (21) hours and zero (0) minutes, exclusive of
such other duties as can be required by law.

3. The increase from 19.5 to 21 hours per week
shall include providing self-advocacy training to students
assigned to Supplemental Teachers, attendance at IEP
and Annual Review meetings, full participation on the
staffs’ first day of school, and full participation in all
professional days.

4. It is agreed that the additional time must be
scheduled either directly before or directly after the
Supplemental Teacher's regular schedule and there
shall be no assignments of the additionaj hour and a half
at times other than directly before or directly after the
regular schedule.
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and the BOE no later than February 15, 1998. The
Committee’s récommendations shali be in writing and

M.  After School Meetings: On one Monday each
month, professiona| teaching staff Mmembers shall remain
until 4:00 PM for the purpose of engaging in department
or facuity meetings, or in service / professional

close of the student day. In the event that the following
Monday is not a school day, the next school day will
Serve as the early dismissal day for Purposes of this
provision.

extended meetings.

N. 1. The parties agree to the establishment of a Joint
Committee on Scheduling to study and make
recommendations regarding flexibie or alternative
scheduling as it relates to District classes, programs,

RIHEA and the BOE so that each wili have the
opportunity to negotiate those portions of the
recommendations that are negotiable. It is the intent of
the parties that Such negotiations be finalized for
inclusion in a contract that Succeeds the current
agreement,

2. Any proposal to change and/or modify the
schedule in place in 1996-97 for 1999-2000 will be a
two-year Pilot Program, Any changes or modifications to
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The following procedures shall be adhered to in the
event that the Board declares such an emergency:

a. Any assignment to a sixth teaching period shall
take place only after prior notice to and consultation with
the Association and only after approval to implement
such an assignment has been issued by the RIHEA.
Such approval shall not be unreasonably withheld.

b. Such an assignment shall reflect an emergency
situation in which a qualified repiacement was actively
sought by the Board and not found within a reasonable
period of time.

€. Assignment shall be voluntary and shall be
limited to tenured teaching staff.

d.  For 2006-2007, compensation for such an
additional assignment shall be $8368 per year or pro-
rated part thereof. For 2007-2008, compensation for
such an additional assignment shall be $8738 per year
or pro-rated part thereof. For 2008-2009, compensation
for such an additional assignment shall be $9125 per
year or pro-rated part thereof. For 2009-2010,
compensation for such an additional assignment shall
be $9530 per year or pro-rated part thereof.

All such compensation shall be subject to all the regular
deductions normally taken from an employee's
paycheck, and thus, shail be fully pensionable.

e. Each individual assignment to a sixth teaching
period shall sunset as soon as possible, and, in each
instance, at the end of a school year.

f.  The sixth teaching period shall replace a
preparation / conference period, and not a supervisory
period.

g. The BOE agrees that a sixth period assignment
shall not be used to create a reduction in force situation.

h. Any necessity for a sixth period assignment
shall be duly posted to enable all interested professional
staff unit members to apply (exciuding non-tenured
teaching staff).
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1. Teachers shall not be required to store books,
deliver books to classrooms,  or perform custodial
functions.

2. Teachers shall not be required to drive students
fo activities which take place away from the school
building. Teachers may do so voluntarily, however, with
the advance approval of their principal or immediate
supervisor. They shall be compensated at the IRS rate
in effect on July 1 of each year, or as soon thereafter as
the District is notified of any changes.

3. Teachers may be required to supervise
sidewalks, busses, or lavatories.

B. Nothing in this Article contained or elsewhere in this
Agreement contained shall be deemed to relieve any
teacher of the affirmative responsibility, which is hereby
acknowledged to exist, to report any misconduct or
breach of school rules or regulations which occurs in
his/fher presence or which is observed by the teacher,
and to take such further action at the time of such
misconduct as may be necessary and reasonable to
maintain proper student discipline and decorum.

C. In the event of an emergency, teachers shall do all
such things and perform ail such duties as may be
reasonably be required of them by the Board or any of
its agents, notwithstanding anything in this article or
elsewhere to the contrary.

ARTICLE XVl
TEACHER EMPLOYMENT

A. 1. The Board agrees that it shall not employ any
teacher unless that teacher is the holder of an
appropriate teacher's certificate as determined by the
New Jersey Department of Education State Board of
Examiners under rules and regulations prescribed by the
State Board of Examiners.

2. Any teacher hereafter employed by the Board
who is the holder of a sub-standard certificate, must
enroll in an approved college program leading to full
certification in his/her field, and must have acquired
standard certification before being awarded tenure. The
superintendent shall have the discretion to vary these
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D. Teachers shall be notified of their contract and salary
status for the ensuing year no later than May 15, or as
applicable according to state law.

E. Notwithstanding the foregoing, the Board reserves
the right, in its discretion, to decrease credited
experience when initially placing a teacher on the
Salary Schedule.

F. During the course of this contract, the Board may, in
its discretion, increase credited experience by no more
than three additional steps when initially placing a
teacher on the Salary Schedule.

This provision will automatically sunset at the end of the
contract and will not automatically carry over into
subsequent agreements.

G. 1. Teachers who have worked a minimum of ninety-
six (96) days of a given school year shall be deemed to
have completed one full year of service for salary guide
credit purposes and shall, if reemployed, be moved to
the next appropriate step on the guide effective the
following September.

2. Teachers who have worked ninety-five (95) or
fewer days in a given school year shali remain at the
initial experience step for the next school year.

3. For this purpose, sick days and personal days
utilized shall be included toward the ninety-six (96) days
needed for step advancement, as are hours devoted to
achieving the professional development requirement.

4. If a teacher leaves at the end of a school year or
works ninety-six (96) days (including sick and personal
days and hours for professional development) of that
last year, he/she be advanced to the next appropriate
step on the guide.

ARTICLE XVl
TEACHER ASSIGNMENT AND REASSIGNMENT

A. In order to assure that pupils are taught by teachers
working within their area of competence, teachers shall
not be assigned to a subject assignment outside of the
scope of their teaching certificates.
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G. Teachers having assignments in both schools in the
District shall follow each day the schedule of the school
to which they first repont for the purpose of determining
reporting and leaving time.

H. The Administration shall deliver to the Association
and post in all school buildings a list of the vacancies for
certificated personnel as they become known. In the
summer, notice of such vacancies shall be mailed to
each teacher who has supplied self-addressed
envelopes in sufficient numbers to the Board.

I. The Administration shall deliver to the Association
and post in all school buildings a list of summer
workshops, seminars and conferences as they become
known during the academic school year.

J. 1. Teachers selected to be Mentors will, in addition
to the stipend established by the State and paid for by
the Mentee, receive the difference between Step 1 and
Step 2 of the B.A. column on Schedule A, up to a
maximum of $450.00 per year.

2. It is agreed that the Board’s decision on
appointing a Mentor is not grievable.

3. The parties agree that no teacher wil be
assigned to mentor more than one person at one time.

4. Effective September 1, 1997, a Mentoring
Committee will be established to deal with all aspects of
the program, both those that impact terms and
conditions of employment and those that do not. Such a
committee will be comprised of at least three members
selected by the RIHEA and at least three members
selected by the BOE. The Committee shall review the
state reguirements concerning certification and support
services for  provisional teachers and make
recommendations to the negotiations teams of both
parties. The Committee will begin meeting no later than
September 26, 1997, and will report back to the RIHEA
and the BOE no later than February 15, 1998. The
Committee’s recommendations shall be in writing and
shall be submitted to both the RIHEA and the BOE 50
that each will have the opportunity to negotiate those
portions of the recommendations that are negotiable. [t
is the intent of the parties that such hegotiations be
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involved. The teacher, at such conference, shall be
given a full opportunity to respond to the complaint.

D. No material derogatory to a teacher's conduct,
service, character or personality, and no written
memorandum relating to a complaint against any
teacher or the resolution thereof, shall be placed in a
teacher’s personal file unless the teacher has an
opportunity to review the material. The teacher shall
acknowledge that he/she has had the opportunity to
review such material by affixing his/her signature to the
copy to be filed with the express understanding that
such signature in no way indicates agreement with the
contents thereof. The teacher shall also have the right
to submit a written answer to such material, and his/her
answer shall be reviewed by the superintendent or
his/her designee and attached to the file copy.

E. The foregoing provisions are not intended to restrict
members of the administration from making reasonable
attempts to resolve informally complaints regarding a
teacher by any parent or student before a written
complaint is accepted.

ARTICLE XXI
TEACHER FACILITIES

A. ltis agreed that it is a desirabie goal that each school
have the following facilities:

1. Space and facilities in each classroom in which
teachers may store instructional materials and supplies;

2. A teacher work area for each department
containing adequate equipment and supplies, including
a typewriter, copier and duplicating equipment, computer
and related equipment, media technology and related
equipment, access to the Internet, etc., to aid in the
preparation of instructional material;

3. In addition to the aforementioned teacher work
area, an appropriately furnished room which shall be
reserved for the exclusive use of teachers as a faculty
lounge. Although teachers shall be expected to exercise
reasonable care in maintaining the appearance and
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coats for vocational and industrial technology teachers.
Proper laundering service for all of said items shall be
provided without charge to the teachers.

D. The Board recognizes that it would be desirable to
have an appropriate room and other facilities for
teachers who work in more than one school building in
each school where they work, to permit the effective
discharge of their responsibilities to their pupils. That
such teachers be assigned a single classroom or office
for their exclusive use outside of regular teaching hours,
with a desk or other equivalent facility and a place to
store materials and supplies for their personal use, is
also recognized as a desirable goal.

E. Upon the request of the Association, the Board will
permit the Association to install and maintain vending
machines in the teachers’ lounge and teachers’ lunch-
room areas.

F. Keys shall not unreasonably be withheld from
teachers who require them.

ARTICLE XXl
SABBATICAL LEAVES

A sabbatical leave shall be granted to a teacher by the
Board for graduate study considered to be appropriate to
a teacher's previous education, experience and
professional responsibilities. In approving a sabbatical
leave, a primary consideration will be the improvement
of instruction. Specifically excluded from sabbatical
leave consideration, among others, are undergraduate
studies, and study in an area of administration.

A. If there be a sufficient number of qualified applicants,
sabbatical leave for full-time study, as determined by the
standards of the university or college he/she will be
attending, shall be granted to a maximum of two 2)
teachers. Unless otherwise determined by the
superintendent, no more than one (1) teacher from a
department of each school during each school year shall
be granted a sabbatical.

B. The leave shall be for a full school year.
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ARTICLE XXIlI
SUBSTITUTES

A. Positions which are vacant because teachers are
temporarily absent or on leave, shall, to the extent
possible, be filled by personnel who have fully met the
appropriate certification requirements of the New Jersey
Board of Examiners.

B. It is desirable for each teacher to have an
uninterrupted preparation period each day. The practice
of using a regular teacher as a substitute, thereby
depriving that teacher of his/her preparation period, is
undesirable and shall be discouraged. In those cases
where regular substitutes are not available, regular
teachers who volunteer may be used as substitules
during their non-teaching time. In the absence of
volunteers, a teacher may be assigned to serve as a
substitute. Such coverage shall be arranged by the
principal of the school in question and shall be
distributed as equitably as possible among the teachers
in said school.

C. For each class covered as a substitute,. volunteers
and assigned teachers shall be paid at the rate of $14 in
2006-2007, $17 in 2007-2008, $21 in 2008-2009, and
$24 in 2009-2010."

*NOTE: Hourly rates and any other non-annual
payments will not be paid retroactively for the 2006-2007
school year.

D. In order to provide coverage for absent teachers, the
following procedure will be utilized on a priority basis:

1. Substitute teachers;

o Teachers who volunteer to use their preparation
period or lunch period, for which teachers will be paid at
the rate agreed upon in Paragraph C above;

3. Reassignment of teachers from supervisory duties

at the discretion of the building principal or his/her
designee (without additional compensation);

57



HORYRRETE

Py
§

LY e takpn
By g passdnil o
awxm oot &

wpmignoe,
m;};zyzg

o
LYSER BN




*Advanced Philosophy of Education, Community
Relations, Human Relations, Psychological Foundations
of Education, Advanced courses in the Behavioral
Sciences, Social Psychology and Anthropology in
Education, Educational Media and Practices, Production
of Instructional Resources, Advanced Psychology of
Adolescence, Secondary School Curriculum, Education
and Vocational Guidance, Advanced Methods of
Teaching in Secondary Schools.

6. Online courses (in accordance with Article XXIV,
Section A5) shall be eligible for tuition reimbursement
and salary credit with prior approval of the
Superintendent.

7. Teachers shall receive appropriate salary credit for
completed course work toward advanced degrees as of
September 1 and February 1 of each school year,
providing all course work has been completed prior to
that date.

B. B.A. +15 Credits (to become effective in 1970-71)

All courses taken in an individual's area of specialization
and teaching assignment or for an M.A. degree in an
accredited college or university shall be recognized for
salary credit.

C. Master's Degree

All courses taken for an M.A. degree in an accredited
college or university shall be recognized for salary credit.

D. Master's Degree +15 (to become effective in 1971-
72)

1.  An individual with a Master's degree outside
hisfher area of specialization and teaching assignment
shall receive credit for no more than eight (8) credits
outside hismer area of specialization and teaching
assignment. The other seven (7) credits shall be in
his/her area of specialization and teaching assignment.

2. An individual with a Master's Degree in his/her area
of specialization and teaching assignment shall be
allowed 10 credits outside his/her area of specialization
and teaching assignment for salary credit.
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3. An individual in the District's employ at this time
who has been accumulating credits shall have hisfher
Master's +30 electives allowance prorated on the basis
of 1 to 1 if he/she has a Master’s degree outside his/her
area of specialization and teaching assignment.
(Example: a teacher with twenty (20) credits beyond the
Master's degree as of this date shall have five (5) credits
of electives and five (5) credits in hisher area of
specialization and teaching assignment to complete the
Master’s degree +30 requirements.)

4. An individual in the District's employ at this time
who has been accumulating credits shall have his/her
Master's +30 electives allowance prorated on the basis
of 1 to 2 if he/she has a Master’s degree in his/her area
of specialization and teaching assignment. (Example: a
teacher with eighteen (18) credits beyond the Master's
degree as of this date shall have four (4) credits in
his/her area of specialization and teaching assignment
and eight (8) credits in electives to complete the
Master’s degree +30 requirements.)

5. All courses approved and for which registration
has taken place for the Spring Semester of 1969 shall
be honored within the intent of the above. Proration shall
start after such approved courses.

6. Prior administrative approval shall be received if
the employee’s credits are to be applied to either tuition
reimbursement or salary credit.

G. Tuition reimbursement shall not exceed $1600 per
teacher, per year; up to 6 credits per year for the 2006-
2007, 2007-2008, 2008-2009, and 2009-2010 school
years.

Supplemental teachers assigned from two to four
teaching periods according to the general daily schedule
provided in Article XV, Section J Teaching Hours and
Teaching Load, shall be eligible to receive up to $800
per year toward tuition reimbursement, subject to the
conditions outlined in paragraphs A and H of this Article.
Supplemental teachers with fewer than two teaching
periods shall not receive tuition reimbursement.
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ARTICLE XXV
LONGEVITY

Teaching staff members of the unit shall be eligible for
jongevity pay as follows:

1. Commencing with the first day of the month
succeeding the sixteenth year of service to the District of
a teaching staff member of the unit, an additional
payment will be added to the contractual annual salary
as longevity pay as follows:

Tier One

BA Degree: after 16 years of service:
2006-2007 $3600
2007-2008 $3700
2008-2009 $3850
2009-2010 $4300

Tier Two

MA Degree. after 16 years of service:
2006-2007 $4000
2007-2008 $4200
2008-2009 $4400
2009-2010 $5000

Tier Three

MA Degree. after 20 years of service:
2006-2007 $4200
2007-2008 $4400
2008-2009 $4600
2009-2010 $5500

Tier Four

MA Degree: after 24 years of service:
2006-2007 $4700
2007-2008 $5000
2008-2009 $5100
2009-2010 $6000

Tier Five

MA Degree: after 30 years of service:
2006-2007 $5300
2007-2008 $5900
2008-2009 $6460
2009-2010 $7560

2. Commencing with the first day of the month
succeeding the third year of service to the District of a
teaching staff member of the unit, an additional payment
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ARTICLE XXV
PART-TIME TEACHERS

A. A parttime teacher is defined as one who is
employed on a regular basis for the school year, but for
less than the full school day or week.

B. Part-time teachers shall receive pro-rata salary
pased on the Teacher's Salary Guide in accordance with
salary and weekly workload Schedule A-1.

C. A par-time teacher whose assignment is one-half
(1/2) or more of the teacher work week is eligible for the
following benefits in full:

1. Sick Leave,

2. Temporary Leaves of Absence,

3. Extended Leaves of Absence,

4. Professional Development and Educational
Improvement.

D. A part-time teacher whose assignment is .8 or more
of the teacher work week is eligible for the following
benefits in full:

1. Sick Leave,

2. Temporary Leaves of Absence,

3. Extended Leaves of Absence,

4, Protessional Development and Educational
improvement, and

5. Insurance Protection.

E. Notwithstanding Article XXVIl, Section D, above, the
BOE agrees to grandfather any employee who received
health benefits during the 1996-97 school year as per
the provisions of Aricle Xl, Section E Insurance
Protection.

F. A part-time teacher whose assignment is less than
one-half (1/2) of the teacher work week is not entitled to
benefits other than sick leave and/or temporary leaves of
absence.
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D. Supplemental Teachers are to be invoived in the
District’s Staff Development Program and other
initiatives as appropriate and on the same basis as other
employees. Compensation to Supplemental Teachers
for work required of them beyond {19.5 hours per week
in 1996-97 and} 21 hours per week [in 1997-98] shall be
at the rate of $52.46 per hour in 2006-2007; $54.78 for
2007-2008; $57.21 for 2008-2009; and $59.75 for 2009-
2010. Assignments that may be required for
Supplemental Teachers include:

1. proctoring the un-timed HSPT exams, PSAT
exams, and SAT | and Il exams when those duties are
over and above the 21 hours required of Supplemental
Teachers;

2. attending IEP conferences, parent meetings or
conferences, and Child Study Team conferences or
meetings when the presence of the Supplemental
Teacher is required when those duties are over and
above the 21 hours required Supplemental Teachers.

E. Attendance at Back-to-School Night shall be
considered part of a Supplemental Teacher’s basic
responsibilities and shall be without additional
compensation.

F. Supplemental Teachers assigned to serve as
administrators or coordinators of SAT’s or other tests
administered to  classified  students shall be
compensated at the rate of: $60.71 per hour in 2006-
2007; $63.39 for 2007-2008; $66.20 for 2008-2009; and
$69.14 for 2009-2010.

G. Supplemental Teachers will receive longevity
compensation as follows:

1. For the 2006-2007 and 2007-2008 school years,
at the BA level, $775 for eleven (11) years or more of
service to the District;

2 For the 2006-2007 and 2007-2008 school years at
the MA level, $800 for eleven (11) years or more of
service to the District;

3. For the 2008-2009 school year, at the BA level,
$850 for eleven (11) years or more of service to the
District;
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administrative assistants shall be dismissed one-half
hour early.

5. On a scheduled minimum day before the
Thanksgiving and Holiday Recesses, administrative
assistants may leave one-half hour after the students
have been dismissed provided all necessary duties have
been completed for that day.

B. The work day for all special education teaching
assistants shall be as follows: All working days will be
seven (7) hours in length, inclusive of a twenty (20).
minute break period, but exclusive of a duty-free lunch
period. All working weeks will be thirty-five (35) hours in
length, exclusive of lunch, uniess otherwise herein
stipulated. The work year shall be 190 days, at seven
hours per day, for a total of 1330 hours per year.

1. Special Education teaching assistants shall follow
the work calendar of the professional teaching staff.

2. Inclement Weather: Whenever the teaching staff
is released early as a result of inclement weather, all
special education teaching assistants shall also be
dismissed.

3. On a scheduled minimum day before the
Thanksgiving and Holiday Recesses, special education
teaching assistants may leave at the end of the pupil
day.

C. The work day for all technical assistants shall be as
follows: All working days will be eight (8) hours in length,
inclusive of a twenty (20) minute break period, but
exclusive of a duty-free one (1) hour lunch period. All
working weeks will be forty (40) hours in length,
exclusive of lunch, unless otherwise herein stipulated.

1. The working hours for technical assistants atany
time when students are not in attendance shall be

8:00 AM - 4:30 PM
2. Inclement Weather: Whenever the teaching staff

is released early as a result of inclement weather, all
technical assistants shall also be dismissed.
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2. For twelve month employees, the regular hourly rate
will be based on 1820 hours per year.

3. For ten month employees, the regular hourly rate will
be based on 1400 hours per year

ARTICLE XXXI
LONGEVITY

4. Commencing with the first day of the month
succeeding the anniversary year of service 10 this
District of an administrative assistant in the bargaining
unit, an additional payment will be added to the
contractual annual salary as longevity pay as follows:

For 2006-2007
5th year - $ 750
oth year - $ 1000
12th year - $1250
15th year - $1550

For 2007-2008
5th year - $ 800
oth year - $1100
12th year - $1300
15th year - $1600

For 2008-2009
5th year - $ 900
oth year - $1200
12th year - $1400
15th year - $1700

For 2009-201 0
5th year - $1000
oth year - $1300
12th year - $1500
15th year - $1800

72



priachisd

£

o

i th

¢

dde

-
s

By
VAT

s




4. Nothing in this agreement OF any schedule hereto
shall be construed 10 limit or modify tne rights of the
District or the rights of any employee under NJSA
18A:28-5.

5. When an administrative assistant in the pargaining
unit is promoted from one grade 0 another, said
employee shall be placed on the step of the next grade
level which helshe would have attained had he/she
remained on the lower grade level.

ARTICLE XXXI
VACANCIES AND NEW POSITIONS

1. Notices of all vacancies shall be posted in each
school by the Board or its agent. Notices shall include
salary range, title, work year and a description of general
qualiﬁcations and duties.

2. The notice shall be posted for at least five (5) work
days, and employees interested therein must submit a
written application to the Business Administrator /
Secretary to be considered for the vacancy-

3. All such applicants shall be notified in writing that
their application has been received and shall be further
notified in writing when the vacancy has peen filled,
whether of not said applicant has been selected t0 fit
the vacancy-

4. I the foregoing has been complied with, the final
determination of the Board concerning the filing of @
vacancy or a new position shall not be subject 10 the
grievance procedure.

ARTICLE XXX
HOLIDAYS AND VACATIONS

A. Administrative Assistants Employed for Ten Months

Administrative assistants employed for ten (10) months
are to work from September 1 through three work days
peyond the jast day for teachers in June.

They are not t0 work during the Holiday, Winter, of
Spring vacations, or on any holiday for twelve (12)
month employees.
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assistant will be credited for @ vacation allowance after
twelve (12) weeks' service.

4. Effective July 1, 1991, administrative assistants
employed on @ ten (10) month basis who immediately
thereafter become employed on a twelve (12) month
pasis shall receive credit on a one year for one year
pasis for years worked in the district as a ten month
administrative assistant toward the accumulation of
vacation days.

Ten (10 month administrative assistants who
immediately thereafter become employed on a twelve
month basis may apply to the Super’mtendem of Schools
for consideration to take one week of the yacation
entittement they will earmn during their first twelve month
year of service during their first summer. i approved by
the Superintendent. atthe completion of their first year in
a twelve month capacity, they will have one less weekK
available t0 them during their second summer.

5. Twelve-month administrative assistants are to be
paid holidays as follows: July 4, Labor Day, Columbus
Day, o (2) days for the NJEA Convention,
Thanksgiving Day, the day after Thanksgiving, Holiday
Recess, Washington's Birthday, Good Friday, and
Memorial Day. with compensatory time to be granted in
any instance where twe\ve-month employees are called
upon 1o work on any of the above mentioned days.

6. \f school is open on Columbus Day, Wwashington's
Birthday, or any of the above mentioned days, another
day(s) in iieu of the noliday will be granted during the
Summer, Winter, of Spring Recess periods. However,
there will not be more than one 1) holiday during each
of the Winter of Spring Recess periods.

Eftective July 1, 2007, the Washington's Birthday holiday
shall be changed 10 President's Day and shall be @
floating notiday for all twe\ve-month administrative
assistants. Procedures shall be mutually developed 10
provide for a fair and equitable schedule for applying for
and taking said floating holiday-

7. Members of the unit will not be required t0 report
when school is closed for inclement weather, except by
special order of their immediate supervisor.
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amounts previously anticipated, the Board shall meet
with representatives designated by the Association to
obtain the Association’s viewpoints regarding the use of
such unanticipated funds. itis understood, however, that
the Board’s ultimate determination as o the use of

such funds shall not be subject to the grievance
procedure or 10 negotiation, or such, the Board’s only
obligation being to obtain the views of the Association
before making a decision in this area.

|. The Board shail provide $20,000 ($10,000 for each
school) in the annual budgets to pay for the costs and
expenses for attendance by teachers at professional
conferences, conventions, meetings and seminars, or for
college visitations by guidance counselors, which are
approved by the administration.

J. This agreement represents and incorporates the
complete and final settlement by the parties of all issues
which were or could have been the subject of
negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement
and whether or not within the knowledge or
contemplation of either o} both of the parties at the time
they negotiated or signed this Agreement.

K. This Agreement shall not be modified or added to in
whole or in part except by a written instrument duly
executed by both parties.

L. Except as this Agreement shall otherwise provide, all
terms and conditions of employment applicable on the
effective date of this Agreement to employees covered
by this Agreement as established by administrative
procedures and practices in force on said date shall
continue to be so applicable during the terms of this
Agreement.
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ARTICLE XXXIX
DURATION OF AGREEMENT

This Agreement shall be as follows: 8 one-year contract,
commencing on the first day of July 2008, and
terminating on the thirtieth day of June 2007; and a
three- year contract commencing on the first day of July
2007, and terminating on the thirtieth day of June 2010.

*The above is for the convenience of the parties. The
actual terms of the agreements are: July 1, 20086 to June
30, 2010.

IN WITNESS WHEREOF, the parties hereto have
caused this Agreement to pe signed by their respective
Presidents, attested by their respective Secretaries, and
their corporate seals to be placed hereon, on the day
and year first above written. )

© BOARD OF EDUCATION
RAMAPO INDIAN HILLS REGIONAL
HIGH SCHOOL DISTEHG

By: Cheryl Piccq
President G [ ~3

ATTEST:
Frank Ceurvels
Board Secretary

RAMAPO-INDIAN HILLS :
EDUCATION ASSOCIATION, INC.

By: Danielle Migliacci \m
President '\1 /

ATTEST:
H Ospina
Secretary
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STEP

12
13
14
15
16
17
TOP+1

TEACHER SALARY GUIDE
SCHEDULE A 2007-2008

BA
44544

45425
46369
47314
48468
49518
50568
51722
52877
54136
55606
56823
57812
59556
63148
67266

72821

BA+15
45383

46264
47209
48258
49203
50253
52037
53611
55081
56760
58230
59447
60377
62943
67252
70397

76104

MA
46117

46999
47944
48888
50095
51827
53716
55711
57705
59174
60644
61756
62880
64892
70126
74841

81507

TOP+2 78550 82244 89682
Add for Doctorate $1716

~ used for sick day calculation formu
LONGEVITY (combine Steps and Ti

STEP

DEGREE  Yrs. in Dist.
4th-11th
12th-top

BAMA
BA/MA

BA
MA
MA
MA
MA

after 16
16-19
20-23
24-29

30 or more

84

MA+15
47272

48111
48993
50358
51827
53296
55291
57390
59384
60854
62323
63646
64727
66945
71716
76356

83224
91555

MA+30
49896

50735
51617
52772
53926
55238
56760
58544
60329
61798
63583
65325
66418
68484
73409
78679
84032
88678
96757

la as per VI, L.

ers):

AMOUNT

$1225
$1900

$3700
$4200
$4400
$5000
$5900
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STEP

© O N o o

e
o

11
12
13
14
15
16
17
TOP+1

TEACHER SALARY GUIDE
SCHEDULE A 2009-2010

BA
46419
47259
48241
49224
50273
51517
52609
53810
55012
56322
57851
59117
60421
61054
64736
68275

73913

BA+15
47215
48132
49115
50207
51190
52282
54138
55776
57305
59052
60581
61847
62801
64526
68944
71453

77245

MA
47979
48896
49879
50862
52118
53920
55885
57960
60035
61563
63092
64250
65516
66524
71889
75964

82730

MA+15
49180
50054
50971
52391
53920
55448
57523
59707
61782
63311
64839
66215
67559
68628
73520
77501

84472

TOP+2 81724 85566 93306 95254
Add for Doctorate $1871
* used for sick day calculation formula as per VIi, L.
LONGEVITY (combine Steps and Tiers):
DEGREE Yrs. in Dist.
4th-11th
12th-top

STEP
A
B

TIER

o hwnhp -

BA/MA
BA/MA

BA
MA
MA
MA
MA

after 16
16-19
20-23
24-29

30 or more

86

MA+30
51910
52784
53701
54902
56104
57468
59052
60908
62765
64293
66150
67962
69394
70206
75256
79859
85292
90008
99866

AMOUNT

$1625
$2400

$4300
$5000
$5500
$6000
$7560
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SUPPLEMENTAL TEACHER SALARY GUIDE

STEP

© O N OO O AW N =

-
o

LONGEVITY
after 11 years

SCHEDULE A-1 2008-2009
BA
22430
23234
24039
24972
25776
26699
27578
28544
29831
31997

850

MA
23577
24392
25197
26001
26935
27857
28758
29616
30904
33231

925

SUPPLEMENTAL TEACHER SALARY GUIDE

STEP

'y

© o N O 0 A W N

10
LONGEVITY
after 11 years

SCHEDULE A-1 2009-2010
BA
22990
23815
24639
25596
26421
27366
28268
29257
30577
32837

875
88

MA

24167
25002
25827
26652
27608
28554
29477
30357
31676
34112

950
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ADMINISTRATIVE ASSISTANTS
' SALARY GUIDE
SCHEDULE A-2 2006-2007

GRADE 1
STEP 10 MNTHS. 12 MNTHS.
1 25675 31452
2 26497 32458
3 27524 33716
4 28551 34974
5 29578 36233
6 30810 37742
7 32094 39315
8 33378 40887
TOP +1 34713 42523
LONGEVITY:
LEVEL: 5™ YEAR 750
9™ YEAR 1000
12™ YEAR 1250
15™ YEAR 1550
ADMINISTRATIVE ASSISTANTS
SALARY GUIDE
SCHEDULE A-2 2007-2008
GRADE 1
STEP 10 MNTHS. 12 MNTHS.
1 26471 32427
2 27318 33465
3 28377 34762
4 20436 36059
5 30495 37356
6 31765 38912
7 33089 40534
8 34412 42155
TOP + 1 35789 43841
LONGEVITY:
LEVEL: 5™ YEAR 800
o™ YEAR 1100
12™ YEAR 1300
15™ YEAR 1600
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ADMINISTRATIVE ASSISTANTS
SALARY GUIDE
SCHEDULE A-2 2006-2007

GRADE 2
STEP 10 MNTHS. 12 MNTHS.
1 26497 32458
2 27524 33716
3 28551 34974
4 29578 36233
5 30810 37742
6 32042 39252
7 33408 40925
8 35123 43020
TOP +1 36972 45291
LONGEVITY:
LEVEL: 5™ YEAR 750
9™ YEAR 1000
12™ YEAR 1250
15™ YEAR 1550
ADMINISTRATIVE ASSISTANTS
SALARY GUIDE
SCHEDULE A-2 2007-2008
GRADE 2
STEP 10 MNTHS. 12 MNTHS.
1 27318 33465
2 28377 34762
3 29436 36059
4 30495 37356
5 31765 38912
6 33036 40469
7 34444 42193
8 36212 44360
TOP +1 38118 46695
LONGEVITY:
LEVEL: 5™ YEAR 800
o™ YEAR 1100
12™ YEAR 1300
15™ YEAR 1600
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ADMINISTRATIVE ASSISTANTS

STEP

O~NOOLEWN =

TOP +1

LONGEVITY:
LEVEL:

SALARY GUIDE

SCHEDULE A-2 2006-2007

GRADE 3

10 MNTHS.
28037
28756
29783
30810
31837
33172
34713
36459
38102

5™ YEAR 750
9™ YEAR 1000

12™ YEAR 1250
15™ YEAR 1550

12 MNTHS.
34345
35226
36484
37742
39000
40636
42523
44662
46675

ADMINISTRATIVE ASSISTANTS

STEP

O~NO O WN

TOP +1

LONGEVITY:
LEVEL:

SALARY GUIDE

SCHEDULE A-2 2007-2008

GRADE 3

10 MNTHS.
28906
29647
30706
31765
32824
34200
35789
37589
39283

5™ YEAR 800
9™ YEAR 1100
12™ YEAR 1300
15™ YEAR 1600

94

12 MNTHS.
35410
36318
37615
38912
40209
41896
43841
46046
48221
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ADMINISTRATIVE ASSISTANTS
SALARY GUIDE
SCHEDULE A-2 2006-2007

GRADE 4

STEP 12 MNTHS.

1 37742
38769
39796
40823
42107
43391
45445
48269
TOP + 1 50426

OO~ WN

LONGEVITY:
LEVEL: 5™ YEAR 750
9™ YEAR 1000
12™ YEAR 1250
15™ YEAR 1550

ADMINISTRATIVE ASSISTANTS
SALARY GUIDE
SCHEDULE A-2 2007-2008
GRADE 4

STEP 12 MNTHS.

1 38912
39971
41030
42089
43412
44736
46854
49765
TOP + 1 52031

O~NOO A~ WN

LONGEVITY:
LEVEL: 5™ YEAR 800
9™ YEAR 1100
12™ YEAR 1300
15™ YEAR 1600
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TECHNICAL ASSISTANTS
SCHEDULE A-3 2006-2007
SALARY GUIDE

STEP 10 MNTHS.

29184
30208
31232
32973
34611
37171
39731
41779
TOP +1 44032

oO~NOOHEWN

LONGEVITY: 5™ YEAR 750
9™ YEAR 1000
12™ YEAR 1250
15™ YEAR 1550

TECHNICAL ASSISTANTS
SCHEDULE A-3 2007-2008
SALARY GUIDE

STEP 10 MNTHS
30089
31144
32200
33995
35684
38324
40963
43074
TOP +1 45497

O~NOOO A~ WN =

LONGEVITY: 5™ YEAR 800
9™ YEAR .1100

12™ YEAR 1300

15™ YEAR 1600
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SPECIAL EDUCATION

TEACHING ASSISTANTS
SCHEDULE A-4
SALARY GUIDE*
2006-2007
STEP 10 MNTHS.
1 19473
2 20191
3 21472
LONGEVITY:
LEVEL: 5" YEAR $300
g™ YEAR $600
12"  YEAR $900

* Galary basedon seven-hour day for 190 days

2007-2008
STEP 10 MNTHS.
1 20314
2 21063
3 22399
LONGEVITY:
LEVEL: 5" YEAR $300
9" YEAR $600
12" YEAR $900

* Salary based on seven-hour day for 190 days
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SCHEDULE B - 2006-2010
SALARY GUIDE SUPPLEMENT

1. SPECIAL SCHOOL ADVISORS

GROUP 1 CLUBS AND ACTIVITIES

Newspaper -
Editorial

Yearbook-Editorial

Band Director

Academic Decathion (7/1/07)

School Treasurer
Drama Production
Drama Assistants®
Newspaper Online*
Band Director Ass't.
Band Front Ass't.

GROUP 1 ADVISOR STIPENDS

FOR 2006-2007

Step 1
Advisor 5885
Assistant 2311
*Drama Ass't.

*Newspaper Online

FOR 2007-2008

Step 1
Advisor 6145
Assistant 2414

*Drama Ass't.
*Newspaper Online

FOR 2008-2009

Step 1
Advisor 6417
Assistant 2521
*Drama Ass't.

*Newspaper Online

102

Step2 Step3 Step 4
6153 6436 6710
2433 2560 2684

1858 flat rate - no steps
1418 flat rate - no steps

Step2 Step3 Step 4
6425 6721 7006
2540 2673 2803

1940 flat rate - no steps
1480 flat rate - no steps

Step2 Step3 Step 4
6710 7018 7317
2653 2791 2927

2026 fiat rate - no steps
1546 flat rate - no steps






SCHEDULE B - 2006-2010
SALARY GUIDE SUPPLEMENT

1. SPECIAL SCHOOL ADVISORS (cont'd)
GROUP 2 ADVISOR STIPENDS

FOR 2009-2010

Step1 Step2 Step3 Step 4
Advisor 5009 5237 5478 5711
Assistant 1965 2070 2178 2284

GROUP 3 CLUBS AND ACTIVITIES
School Newspaper -
Business
Yearbook - Business
Literary Magazine -
Editorial
Art
Greenhouse Management
Choral Director
Jazz Ensemble Director
National Honor Society
Holiday Festival
PEP Band
Freshman Class
Sophomore Class
Teens Need Teens (TNT)
Holiday Festival Assistant”

GROUP 3 ADVISOR STIPENDS
FOR 2006-2007

Step1 Step2 Step3 Step 4
Advisor 2353 2461 2573 2683
Assistant 924 972 1023 1072

*Holiday Festival Ass't. 1410 flat rate - no steps
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SCHEDULE B - 2006-2010

SALARY GUIDE SUPPLEMENT

1. SPECIAL SCHOOL ADVISORS (cont'd)

GROUP 4 ADVISOR STIPENDS

FOR 2006-2007
Stept Step2
Advisor 1796 1877

FOR 2007-2008
Step1 Step2
Advisor 1875 1960

FOR 2008-2009
Step1 Step2
Advisor 1958 2047

FOR 2009-2010
Step1 Step2
Advisor 2045 2138

Step 3
1964

Step 3
2051

Step 3
2141

Step 3
2236

GROUP 5 CLUBS AND ACTIVITIES

Science Club

French Club - 1 at each school
German Ciub - 1 at each school
Spanish Club - 1 at each school
Latin Club - 1 at each school

Step 4
2047

Step 4
2138

Step 4
2232

Step 4
2332

Russian Club - 1 at each school if language is offered

Computer Science Club
Art Club

Ski Club

SADD

Stock Market Club
Amnesty International
Environmental Club
Varsity | /Varsity R
World Language Honor Society
Improvisation Club
Movie Club
Greenhouse Club
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*NOTE: Stipends for Schedule B Advisors shalf
increase by the agreed upon percentages for
Schedule A Teachers, namely [4.84% for 2002-2003,
4.52% for 2003-2004, 4.11% for 2004-2005, and
4.00% for 2005-2006, unless changed by agreement
of the negotiated committee to evaluate and review
Schedule B stipends and positions] by 4.4% for 2006-
2007; by 4.42% for 2007-2008; by 4.43% for 2008-
2009; and by 4.44% for 2009-2010.

The Schedule B Salary Guide Supplement for Special
School Advisors represents the restructured pay
guides and position groupings for all advisor positions.
As indicated above, the percentage salary increase
agreed upon for the teacher salary guide for each of
the above referenced years shall be appilied to the
advisor pay guide for the same year.

Steps 1 through 3 shall remain the same for 2002-
2003. Step 4 of the advisor guides will be determined
by multiplying Step 3 b the average contract
percentage agreement in the first year of the contract.
For 2003-2006, the guides will be increased by the
average percentage agreed upon for the teacher
salaries, inclusive of increment.

Class Advisors are credited only for experience within
Group 3 or Group 2. If a Class Advisor moves up
from Group 3 to Group 2, he/she will start at Step One
in Group 2. If a Class Advisor moves from Group 2 to
Group 3, he/she will start at the advanced step in
Group 3.

No advisor on Schedule B for 2001-2002 will receive a
lesser stipend in 2002-2003 and beyond for the
position he/she held during the 2001-2002 school
year. However, if that position has been moved to a
lower group, the advisor wil receive the appropriate
stipend within that lower group starting in the 2002-
2008 school year.

In addition, the District may consider crediting outside

experience in the same job category for future
candidates for vacancies.
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Cross Country

Head 4446 4918 5450 6063
Assistant 3136 3469 3846 4273
Gymnastics .
Head 4448 4918 5450 6063
Assistant 3136 3469 3846 4273
Indoor Track
Head 4446 4918 5450 6063
Assistant 3136 3469 3846 4273
Tennis
Head 4446 4918 5450 6063
Assistant 3136 3469 3846 4273
Volleyball
Head 4446 4918 5450 6063
Assistant 3136 3469 3846 4273
Hockey
Head 4184 4646 5109 5576
Assistant 3063 3409 3641 3876
Swimming
Head 4184 4646 5109 5576
Assistant 3097 3468 3716 3964
Golff
Head 3897 4305 4754 5263
Assistant 1806 2007 2230 2477
Bowling
Head 3303 3653 4037 4471
Assistant 1806 2007 2230 2477
Cheerleading Football; Cheerleading Basketball
Head 2929 3255 3616 4018
Assistant 1171 1301 1446 1607
Strength & Conditioning (1 position - for each of
4 seasons)
Head 3702 4113 4571 5078
Assistant 1481 1645 1828 2032-
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Cross Country

Head 4643 5136 5691 6330
Assistant 3275 3623 4016 4462
Gymnastics
Head 4643 5136 5691 6330
Assistant 3275 3623 4016 4462
Indoor Track
Head 4643 5136 5691 6330
Assistant 3275 3623 4016 4462
Tennis
Head 4643 5136 5691 6330
Assistant 3275 3623 4016 4462
Volleyball
Head 4643 5136 5691 6330
Assistant 3275 3623 4016 4462
Hockey
Head 4369 4851 5335 5822
Assistant 3198 3559 3802 4048
Swimming
Head 4369 4851 5335 5822
Assistant 3233 3621 3880 4139
Golf
Head 4070 4496 4965 5495
Assistant 1886 2095 2329 2587
Bowling
Head 3449 3814 4216 4669
Assistant 1886 2095 2329 2587
Cheerleading Football; Cheerleading Basketball
Head 3059 3399 3776 4196
Assistant 1223 1358 1510 1678
Strength & Conditioning (1 position - for each of
4 seasons)
Head 3866 4295 4773 5302
Assistant 1547 1718 1909 2121
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Cross Country
Head 4849 5363 5943 6611
Assistant 3420 3783 4194 4660

Gymnastics
Head 4849 5363 5943 6611
Assistant 3420 3783 4194 4660
Indoor Track
Head 4849 5363 5943 6611
Assistant 3420 3783 4194 4660
Tennis
Head 4849 5363 5943 6611
Assistant 3420 3783 4194 4660
Volleyball
Head 4849 5363 5943 6611
Assistant 3420 3783 4194 4660
Hockey
Head 4563 5066 5572 6080
Assistant 3340 3717 3971 4227
Swimming
Head 4563 5066 5572 6080
Assistant 3377 3782 4052 4323
Golf
Head 4250 4695 5184 5739
Assistant 1969 2188 2432 2702
Bowling
Head 3602 3983 4402 4876
Assistant 1969 2188 2432 2702
Cheerleading Football; Cheerleading Basketball
Head 3194 3550 3944 4382
Assistant 1277 1418 1577 1752
Strength & Conditioning (1 position - for each of
4 seasons)
Head 4037 4485 4984 5537
Assistant 1615 1794 1993 2215
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Cross Country

Head 5064 5601 6207 6904
Assistant 3572 3951 4380 4867
Gymnastics
Head 5064 5601 6207 6904
Assistant 3572 3951 4380 4867
Indoor Track
Head 5064 5601 6207 6904
Assistant 3572 3951 4380 4867
Tennis
Head 5064 5601 6207 6904
Assistant 3572 3951 4380 4867
Volleyball
Head 5064 5601 6207 6904
Assistant 3572 3950 4380 4867
Hockey
Head 4765 5291 5819 6350
Assistant 3488 3882 4147 4415
Swimming
Head 4765 5291 5819 6350
Assistant 3527 3950 4232 4515
Golf
Head 4438 4903 5415 5994
Assistant 2057 2285 2540 2821
Bowling
Head 3762 4160 4598 5092
Assistant 2057 2285 2540 2821
Cheerleading Football; Cheerleading Basketball
Head 3336 3707 4119 4576
Assistant 1334 1481 1647 1830
Strength & Conditioning (1 position - for each of
4 seasons)
Head 4216 4685 5205 5783
Assistant 1687 1874 2082 2314
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SCHEDULE B - 2006-2010
SALARY GUIDE SUPPLEMENT

3. MISCELLANEOUS®

A. Al members of one bargaining unit who work
eleven months shall be paid their base salary plus an
additional ten percent of their base salary.

Stipends shall increase by 4.40% for 2006-2007,
4.42% for 0007-2008; 4.43% for 2008-2009, and
4.44% for 2009-2010 as follows:*

B. i. The salary for each teacher in summer
schoo!l shall be: $60.71 per hour in 2006-2007;
$63.39 for 2007-2008; $66.20 for 2008-2009; and
$69.14 for 2009-2010.

2. The salary for each participant in a
summer curriculum of professional development
program shall be: $52.46 per hour in 2006-2007;
$54.78 for 2007-2008; $57.21 for 2008-2009; and
$59.75 for 2009-2010.

3. The salary for each trainer in or teacher of
a summer curiculum or professional development
program shall pe: $60.71 per hour in 2006-2007;
$63.39 for 2007-2008; $66.20 for 2008-2009; and
$69.14 for 2009-2010.

NOTE: Hourly rates and any other non-annual
payments will not be paid retroactively for the 2006-
2007 school year, but will increase by the agreed
upon percentage for the 2006-2007 school year and
the agreed upon percentage in subsequent years.

C. Building Head Teachers shall receive $2372 in
2006-2007; $2477 for 2007-2008; $2587 for 2008-
2009; and $2701 for 2009-2010. District Head
Teachers shall receive & 50% differential above that of
a Building Head Teacher. A District Head Teacher
shall receive $3561 in 2006-2007; $3718 for 2007-
2008; $3883 for 2008-2009; and $4056 for 2009-
2010. A Head Teacher for two departments in one
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SCHEDULEB - 2006-2010
SALARY GUIDE SUPPLEMENT
3. MISCELLANEOUS® (cont'd)

$69.14 per one hour session, up to a maximum of
$691.40 per tutor per year.

The foregoing are 1o be considered the average
tutorial obligation. It is recognized that, with prior
approval, individual considerations may in actuality
result in somewhat more or less than the average of
the 10 tutoring sessions envisioned by this provision.

*NOTE: Hourly rates and any other non-annual
payments will not be paid retroactively for the 2006~
2007 school year, but will increase by the agreed
upon percentage for the 2006-2007 school year and
the agreed upon percentage in subsequent years.

H. The Head Technician (10-month) shall receive
$1238 for £006-2007; $1293 for 2007-2008; $1350 for
2008-2009; and $1410 for 2009-2010.

|. When the LPDC convenes during the summer, the
LPDC members will be paid at the prevailing
workshop rate for up to ten days of work.

J. It is understood that the Board retains the right not
to fill a position.
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